WHS POLICY (for use in South Australia)

OBLIGATIONS

[Insert Company Name] recognises its moral and legal responsibility to provide a safe and healthy
work environment for employees, contractors, customers and visitors. This commitment extends to
ensuring that the organisation’s operations do not place the local community at risk of injury, illness or
property damage.

OBJECTIVES

[Insert Company Name] will:
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RESPONSIBILITIES

Each management representative is accountable for implementing this policy in their area of
responsibility. Management is responsible for:
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Employees are to:

APPLICATION OF THE POLICY

This policy is applicable to all operations. It | IEEEG—_—
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RESPONSIBLE OFFICER

The Responsible Officer appointed [

Managing Director: Date:

When using this template please seek advice from Business
Savvy to ensure you comply with the requirements of the Fair
Work Act 2009 (Cth).*

T 04 9822 2202 E info@bsrm.com.au

* s - P
Additional fees may apply based on your Subscription Level.
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