
 

 

 
© Business Savvy Risk Management 2018 
The information contained in this document is the exclusive property of Business Savvy and may be privileged and confidential. It may not be 

disseminated -or distributed to persons or entities other that the ones intended without the written authority of Business Savvy. If you have received this 

document in error or are not the intended recipient, you may not copy, use or distribute the content.  
This document is supplied as a general advice only and may not take into account the individual circumstances applicable to your business or situation. 

Business Savvy recommends that you obtain advice specific to your particular situation. Subject to any terms implied by law and which cannot be 

excluded, all warranties, representations and other terms are excluded and Business Savvy shall not be liable for any loss or damage (including any 

indirect, special or consequential loss or damages) howsoever caused and/or pursuant to any cause of action including, but not limited to, claims in 

contract or tort which may arise by any person or entity relying upon or using any information or document supplied by Business Savvy. 

Business Savvy Risk Management 
ABN 51 121 504 827  

P 04 9822 2202 |   E info@bsrm.com.au 

WHS POLICY (for use in South Australia) 

OBLIGATIONS 

[Insert Company Name] recognises its moral and legal responsibility to provide a safe and healthy 

work environment for employees, contractors, customers and visitors. This commitment extends to 

ensuring that the organisation’s operations do not place the local community at risk of injury, illness or 

property damage. 

OBJECTIVES 

[Insert Company Name] will: 

 Provide safe plant and systems of work. 

 Provide procedures and instructions to ensure safe systems of work. 

 Ensure compliance with legislative requirements and current industry standards. 

 Provide information, instruction, training and supervision to employees, contractors and 
customers to ensure their safety. 

 Provide support and assistance to employees. 

RESPONSIBILITIES 

Each management representative is accountable for implementing this policy in their area of 

responsibility. Management is responsible for: 

 The provision and maintenance of the workplace in a safe condition. 

 Involvement in the development, promotion and implementation of health and safety policies 
and procedures. 

 Training employees in the safe performance of their assigned tasks. 

 The provision of resources to meet the health and safety commitment. 

Employees are to: 

 Follow all health and safety policies and procedures. 

 Report all known or observed hazards to their immediate supervisor or manager. 

APPLICATION OF THE POLICY 

This policy is applicable to all operations.  It is endorsed at the most senior level and displayed at all 

work locations. 

RESPONSIBLE OFFICER 

The Responsible Officer appointed for this company is (insert name of responsible officer). 

 

Managing Director:  Date:  

 


