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Sexual Harassment, Harassment, Bullying and Victimisaion Policy 

[Insert company name] considers harassment of any nature unacceptable behaviour and will not tolerate such 
behaviour in the workplace.  

This applies to all [insert company name] staff, contractors, visitors, consultants and tradespeople working on 
[insert company name]’s premises. The objective of this policy is to promote ethical and professional 
standards of behaviour and to formalise procedures for investigating instances of harassment that may have 
taken place. 

Management views any such conduct as serious or wilful misconduct sufficient to result in the termination of 
employment without notice or a payment in lieu of notice. 

Sexual Harassment: 

Sexual harassment in the workplace is, essentially, unwelcome sexual conduct, remarks or innuendo in any 
form. It may involve a person harassing a member of the opposite sex or of the same sex; physically, verbally 
or in written form. 

The following are examples of behaviours that could be interpreted as sexual harassment in the workplace: 

• Unwelcome conduct of a sexual nature with another person 

• Continued use of jokes/stories that contain sexual innuendos, which humiliate or embarrass; 

• Persistent requests for dates/outings/social contact, which have been declined; 

• Persistent staring at a person or their body parts; 

• Public displays of pornography;   

• Unwanted physical conduct; and  

• Intrusive inquires into an employee’s private life or reference to their sexuality or physical appearance. 

Certain conduct which might be tolerated socially could constitute sexual harassment in the workplace when 
it is unwelcome. It is important to note that:  It is the perception or understanding of the receiver that is 
taken into account and not the intention of the giver, when considering cases of sexual harassment.  It 
is therefore essential that due care is taken to reduce any misunderstandings or confusion which could be 
construed by the receiver as sexually harassing behaviour 

Sexual harassment in the workplace amounts to unlawful conduct if: 

• An employee reasonably believes that by rejecting any sexual advances or refusing requests for sexual 
favours their employment  may  be disadvantaged or curtailed; 

• An employee is obliged to continue to work in an environment, which as a result of sexual harassment is 
generally hostile, demeaning or intimidating having regard to the employee’s sex.   In most cases, only 
repeated instances will create this type of atmosphere; however a single act may be unlawful where it 
drastically changes the work environment. 
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